
EEOC SEXUAL HARASSMENT CASE STUDIES

According to the EEOC's lawsuit, a supervisor repeatedly referred to the welder employees to be subjected to sexual
harassment while they were working at the Studies show that more than 80 percent of individuals who.

The Commission ruled that neither of the employer's two stated reasons for firing the claimant were grounds
for disqualifying her from unemployment benefits. Five of the seven also included claims that the employees
were retaliated against for reporting the harassment, demonstrating that the fear of reporting is real and
justified. Isolated harassing comments, even though offensive, will not necessarily support a sexual
harassment claim. EEOC  Supreme Court. The lawsuit alleges that he called an employee his "little young ass"
and told her how sexy she looked. This is only one of several rulings that make it clear that courts apply what
is known as a "reasonable woman" standard, which differs from the reasonable person standard in that if a
woman is the victim of the harassment, what matters is what a reasonable woman in such a position would
think of the conduct in question. McIntire, 56 N. Monday's meeting delved into workplace harassment in light
of the MeToo movement, and discussed how employers can and have worked to better prevent and stop
harassment. It is possible to win a "quid pro quo" harassment case. The EEOC also alleges that women who
complained about the harassment suffered negative job consequences, such as fewer hours, unfavorable shifts
or changes to work assignments. After the district court dismissed claims on behalf of a class of women
identified during the litigation and held that some of the allegations did not rise to the level of actionable
harassment, the EEOC and ACRD appealed the district court's decision to the Ninth Circuit. Over the years
there have been some notable cases brought by employees who have been discriminated against in one way or
the other and have had to endure working in hostile work environments. Some female employees felt
compelled to quit as a result of the escalating abuse, the EEOC alleged. Merit Systems Protection Board  The
EEOC and ACRD also alleged a wide variety of verbal harassment, including male officers asking female
officers for sex, a male officer calling a female officer "bitch" and "fing bitch" daily, and supervisors and
officers making sexually explicit comments to female officers. Such alleged conduct violates Title VII of the
Civil Rights Act of , which prohibits employment discrimination based on national origin, race, color, sex
including sexual harassment or pregnancy or religion and protects employees who complain about or oppose
such discrimination from retaliation. An analysis The National Health Interview Survey found that those who
reported having been harassed or bullied at work in the previous year were 1. A female employee who had
been discharged from her former employer filed for and received unemployment benefits, a decision which the
employer appealed. Not all interesting cases arise in court. The employer reasoned that it was easier to replace
a waitress than a cook. Unfortunately for the employer, the evidence at the trial showed that the employee
giving away free food was someone else and that the manager, desperate to save his own position, had not
actually witnessed the server doing such a thing. The plaintiff in this case won on both counts. December 18,
views Many people enquire about Workplace Bullying Lawsuits or having to work for a bullying boss,
unfortunately the reality is that bullying is likely not illegal in your area. In principle, victims of sexual
violence at work who bring charges have the same protection against deportation as survivors of domestic
violence through U-visas Hyunhye Cho  A National Domestic Workers Alliance and University of Chicago
report found that 36 percent of live-in workers surveyed reported having been harassed, threatened, insulted or
verbally abused in the previous 12 months Burnham and Theodore  This multi-state action by the EEOC
should reinforce to employers that harassment - on all bases - is a violation of federal law. Leggett et. More
information is available at www. Finally, the EEOC claims that the hostility of the environment and Ojos
Locos' failure to correct it forced other women to resign.


